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In recent days the Senate of the Czech Republic passed the much discussed amendment to 
the Employment Act, which introduces the promotion of so-called partial employment support 
(kurzarbeit) as part of crisis management measures. In the future, recipients of this public 
support should take care, because this amendment also introduces new restrictions for 
employers concerning payout of profit and other resources.

The proposed amendment anticipates that the support will be provided by the Labour Office 
on the basis of a written notification from the employer committing to adhere to certain 
conditions. One of those conditions will be the statement from the employer as recipient of 
the support that the employer will not pay its members, shareholders, stakeholders or entities 
controlled by or controlling the employer or company body members extraordinary shares in 
profits or otherwise divide equity resources among them or provide other extraordinary 
performance, including early repayment of loans or other credit, within the period stipulated 
by law. According to the current text of the amendment, the beginning of this period will 
depend on the entry into effect of the government regulation issued on the basis of this 
amendment. The period will end 12 calendar months after the month in which the support 
ended.

For many employers, the above-mentioned obligation limiting employers receiving public 
support under the kurzarbeit programme in handling their profits and other resources may 
mean a significant interference in their operations in relation to their shareholders/
stakeholders. Every employer who requests support from the kurzarbeit program in the future 
should carefully consider whether they really want to take on this obligation. They should also 
inform their shareholders/stakeholders or other affected persons of this obligation before 
filing the relevant notification, in particular if they intend to pay out equity resources or make 
early repayment on loans or other credit or if they know they may be interested in making 
such payments. 

The meaning of the term “extraordinary shares in profits” is unclear, as the related legislation 
does not use this term and the explanatory report does not explain it either. The final wording 
of the amendment must also be signed by the President of the Czech Republic, but it is 
expected to enter into force in late summer/early autumn.
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