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NEW STATE OF EMERGENCY IN THE CZECH REPUBLIC  

NEW OBLIGATIONS FOR EMPLOYERS

Our publications are prepared for general guidance on matters 
of interest only, and do not constitute professional advice. They 
do not and cannot take into account any specific circumstances, 
financial situation or needs of any reader; our readers should 
not act upon the information contained in this publication 
without obtaining independent professional advice first. No 
representation or warranty (express or implied) is given

NEWSFLASH 3/2021 I.

As of February 27, 2021, the Czech government declared a new state of emergency through March 28, 2021. New 
measures were also issued significantly restricting free movement, placing new obligations on employers and 
employees alike:

1. Restricted movement between districts
As of Monday, March 1, 2021, inhabitants are prohibited from leaving the district (or Prague as a whole) where they 
have their permanent or temporary address. Exceptions include trips to the doctor or to work. Employees should carry 
confirmation from their employer to prove their employment and place of work when requested. A template for the 
employer confirmation is available on the Czech government website (https://www.vlada.cz/assets/media-centrum/
aktualne/Potvrzeni_zamestnavatele_na_cesty_do_mista_vykonu_prace_-_vzor.pdf). 

2. Required face masks at the workplace
Wearing a respirator or similar protection meeting all the technical conditions and requirements pursuant to the 
Government measures (e.g. FFP2, KN 95, surgical mask) at all times when outside the home and in a populated (built-
up) area. 
Employees must now wear the above-mentioned personal protective equipment at all times while at the workplace, 
except when they are working in one spot with no one else around.
Employers are also required to provide employees with the above-mentioned personal protective equipment in 
sufficient numbers to cover every shift. This does not apply to employees who perform their work for the employer 
with no one else present, such as employees working from home (home office).

3. Testing employees
The Government confirmed at its Monday session that as of Wednesday, March 3, 2021, companies employing more 
than 250 people will be required to test their employees. These employees must be tested no later than March 12.
This obligation will extend to companies employing between 50 and 249 people beginning on March 5, 2021 and these 
employees must be tested no later than March 15. 
Employers may not allow employees to come to the workplace in person without a negative test performed in the last 
seven days. This means that employees must be tested once a week. Employees are required to undergo testing at the 
employer’s request.
If an employee works exclusively off-site for the entire seven-day period, the employer will allow the employee to have 
a test outside the employer’s workplace; this does not apply to employees working from home.
The full text of the extraordinary measure is available here: https://www.mzcr.cz/wp-content/uploads/2021/03/
Mimoradne-opatreni-povinne-testovani-zamestnavatele-s-ucinnosti-od-3-3-2021-do-odvolani.pdf

4. Recommendation to keep employees working from home and occupational health checks
The Government also strongly recommends that where possible employers allow their employees to work from home. 
Employers are not required to do so, but it is recommended.
The requirement to undergo an initial doctor’s check for employees beginning work on or after February 26, 2021 
was ultimately not passed. An affidavit can take the place of the doctor’s assessment of fitness to work as well as a 
“health card” (zdravotní průkaz). These affidavits are valid for 90 days after the end of the state of emergency. Periodic 
occupational health checks do not have to be arranged or performed while the state of emergency is in place. Medical 
assessments expiring while the state of emergency is in place remain valid for 90 days (if the subject was found fit for 
work) or 30 days (if the subject was found fit for work with conditions) after the end of the state of emergency. 

5. Extension for the Antivirus program and increased sick pay while on mandatory quarantine
The Antivirus program to support jobs has been extended to April 30, 2021. No consensus has yet been reached on the 
“kurzarbeit”, i.e. shorter working hours and state aid in the form of a contribution to the wages for those employees, 
which was intended to follow directly after Antivirus. 
At the Monday session the Government also approved an increase in sick pay for people in quarantine or isolation due 
to infectious disease from the current 60% to 100% of the person’s income. This proposal must still be approved by the 
Chamber of Deputies and Senate, where it is on the schedule for Tuesday, March 2, and Wednesday, March 3.


