
On May 4, 2021 the Slovak Parliament passed an act on support during short-time work 
with effect as of January 1, 2022.

Restriction in the employer’s activities is considered an obstacle on the part of the employer 
and support can be requested if the employer is unable to assign work to at least one third of 
employees, or of an organizational unit or plant, for at least 10% of the stipulated weekly 
working hours. For an employer with a 40-hour work week, this means the inability to assign 
work for at least four hours a week. 

The support can be provided to employees in an employment relationship and professional 
athletes. The support cannot be provided for employees working under contracts outside an 
employment relationship.

The employer must meet the following conditions:
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 has paid the social security premiums and mandatory pension contributions as of the date
of filing the application for support,

 has not broken the ban on illegal employment in the two years before filing the application,

 must have concluded an agreement with employee representatives (or the employee)
stating that the employer will apply for support, or the consent of an arbitrator,

 must apply for support by the end of the month after the month for which the support is
requested.

The provider of the support based on an electronic application filed by the employer is the 
Office of Labour, Social Affairs and Family, which also pays out the support. Support is 
capped at 60% of wages, which in 2022 equals 7.81 EUR per hour. 

Support is provided for an employee’s position provided that the following conditions are 
met:

 the employment relationship has lasted for at least one month as of the date of filing the
application for support,

 the employee’s notice period is not underway at the time of filing the application,

 the employee has used up the annual leave allocation for the previous year and any
positive working time account as of the date of filing the application,

 the employer is not receiving any other contribution for that position for the same costs
or purpose.
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as to the accuracy or completeness of the information 
contained in this publication, and, to the extent 
permitted by law, bpv Braun Partners s.r.o., its members, 
employees, cooperating attorneys and tax advisers do 
not accept or assume any liability, responsibility or duty 
of care for any consequences of the reader, or anyone 
else acting, or refraining to act, in reliance on the 
information contained in this publication or for any 
decision based on it.

Our publications are prepared for general guidance on 
matters of interest only, and do not constitute 
professional advice. They do not and cannot take into 
account any specific circumstances, financial situation or 
needs of any reader; our readers should not act upon the 
information contained in this publication without 
obtaining independent professional advice first. No 
representation or warranty (express or implied) is given 

The position for which support was provided must remain in place for at least two months 
after the end of the calendar month for which the support was provided. This obligation does 
not apply to termination of a position for reasons on the part of the employee.  

The support is paid out monthly for no more than six months out of 24 consecutive months, 
although the government can extend this period. 
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