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On 25 October 2012 the National Council of the Slovak Republic approved an act to amend 

and supplement the Labour Code (hereinafter the “Amendment”). Once signed, as ex-

pected, by the President of the Slovak Republic, the Amendment shall take effect on 1 Janu-

ary 2013.   

 

The Amendment to the Labour Code introduces in particular the following significant news:  

 
1. Severance payment  

The Amendment re-introduces notice periods and severance payments together, as it 

was before 1 September 2011. In case of notice given by an employer for 

“organizational reasons”, an employee, who has worked for an employer for more 

than two years, will be entitled to be employed and paid wages during the entire 

notice period and in addition, i.e. not as an alternative, the employee is entitled to 

severance payment as follows: 

Number of years worked: Notice period: Severance payment: 

0 - 1 year At least 1 month No severance payment 

1 - 2 years At least 2 months No severance payment 

2 - 5 years  At least 2 months At least 1 month 

5 - 10 years At least 3 months At least 2 months 

10 - 20 years At least 3 months At least 3 months 

More than 20 years At least 3 months At least 4 months 

Pursuant to the Amendment, the amount of severance payment shall be as follows in 

the case of termination of an employment for “organizational reasons” by mutual 

agreement: 

Number of years worked: Severance payment 

0 - 2 years At least 1 month 

2 - 5 years  At least 2 months 

5 - 10 years At least 3 months 

10 - 20 years At least 4 months 

More than 20 years At least 5 months 

SLOVAKIA: AMENDMENT TO THE LABOUR CODE 

 NEWS ALERT 



 

 

 

 

Page 2                             Slovakia: Amendment to the Labour Code                                              10/2012 
                                                                                                             NEWS ALERT 

 

2. Chaining of fixed term employment contracts  

The Amendment shortens the maximum duration of a fixed term employment contract  

from three to two years. At the same time and save for some exemptions, the 

Amendment limits the possibility to extend or repeatedly conclude an employment 

contract for a fixed term from the current “within three years mostly three times” to 

“within two years mostly two times.”  

Employment contracts concluded for a fixed term before 1 January 2013 will be 

governed pursuant to the legislation in force on 31 December 2012. It means that that 

if an employer concludes with the employee an employment contract for a fixed term 

of three years by the end of 2012, it will end upon the expiry of the agreed period, i.e. 

by the end of 2015.  

3. Consultation of notice and immediate termination of employment with 

employee representatives 

If employee representatives are active at an employer, in terms of the Amendment, 

an employer must in advance consult a notice or immediate termination of 

employment of an employee with employee representatives. Failing to do so will 

result in invalidity of the notice or immediate termination of employment. Employee 

representatives must consult any notice given by the employer within seven working 

days and in case of an immediate termination of employment within two working days 

from the day of delivery of employer’s written request. If the consultation does not 

take place within the stated periods, it is deemed that it has taken place, i.e. the 

employer need not further wait for feedback from the employee representatives. In 

any case, these periods shall be taken into account when contemplating lay-offs.  

4. Overtime and night work 

As applied thus far, an employer will be allowed to order an employee to work 

compulsory overtime of up to a maximum of 150 hours per year. Overtime work may 

not exceed 400 hours per year in total (i.e. compulsory plus voluntary overtime). Also 

the possibility to perform overtime work by senior employees (the definition of senior 

employees is broader than in Germany or Austria) is reduced from original maximum 

550 to 400 hours per year.  

The Amendment cancels the possibility of divergent arrangement of overtime work 

range in collective agreement, which would exceed the maximum acceptable limits 

stated by Labour Code.   

From 2013 the employer will not be allowed, freely, to agree in collective agreements 

with employees on the categories of employees, whose possible overtime work of up 

to a maximum 150 hours per year is taken into account in their wages. Pursuant to 

the Amendment, an employer will only be able to individually agree in writing on the 

consideration of possible overtime work in the maximum of 150 hours per year only 

with senior employees and employees performing conceptual, systematic, creative or 

methodical activities or with those who manage, organise or coordinate complex 

processes or extensive files of very complex mechanisms. The Amendment also 

repeals the exemption of the maximum 56-hour average working time per week for 
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senior employees and introduces a maximum 48-hour average working time per 

week for them.      

Furthermore, the Amendment extends the definition of night work. From 2013 night 

work is deemed to be work performed between 10:00 pm to 06:00 am, instead of 

10:00 pm to 05:00 am. This could lead to the costs of employer being increased, 

because an employee will still have the entitlement to wages and extra payments in 

the amount of at least 20 % of his/her minimum hourly wage for night work.  

5. Irregular allocation of working time 

Pursuant to the Amendment an employer will be allowed to agree with an employee 

on the irregular allocation of working time solely for a maximum period of 4 months. 

Irregular allocation of working time of employee for longer periods, up to a maximum 

of 12 months, will be possible only for activities, by which different necessity of 

seasonality of work, namely in a collective agreement or after the agreement with 

employee representatives.   

If there are no employee representatives with an employer, agreement on irregular 

allocation of working time for period longer than 4 months is not possible. 

6. Strengthening the position of employee representatives 

If a trade-union organization is active at an employer side by side with a works 

council or works representative, according to the Amendment to the Labour Code, a 

trade-union organization shall be entitled to collective bargaining, co-decision, control 

activity and information rights and works council or representative shall be entitled to 

information and consultation rights.   

The Amendment no longer requires that a trade union demonstrates that it represents 

at least 30% of employees in order to be allowed to be active with the employer.  

7. Agreements on work performed outside an employment contract 

Major changes will also affect agreements on work performed outside an employment 

contract. Based on the Amendment, several mandatory provisions of the Labour 

Code about labour protection, working time, with the exemption of night work, 

standby work and overtime work will apply also to these agreements and especially 

provisions of the Labour Code about the minimum wage will start to refer to them, 

what employers have to necessarily take into account by already concluded 

agreements, as well as by concluding of new agreements on work performed outside 

an employment contract.  

In connection with agreements on work performed outside an employment contract, 

we also draw attention to the fact that with several exemptions, on 1 January 2013 

employees working on the basis of an Agreement will fall under levy obligations on 

health and social insurance in the same range as employees in employment contract.  
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Conclusion 

According to the explanatory statement, the Amendment to the Labor Code has to 

especially ensure more decent working conditions for employees and extend space 

for discussion between social partners. Obviously, it is also about the fulfillment of 

pre-election promises of social democratic government and about the mitigation of 

large labour reforms of 2011. 

On the other hand, the changes to be introduced may lead to reduction of flexibility of 

the labour market. In particular, frequent changes to labour legislation do not 

contribute to the stability and transparency of the Slovak labour law. Nevertheless, 

the Amendment to the Labour Code will come into force, therefore employers should 

start to prepare for it.   

Please note that information included in this News Alert has only informative purpose 

and is not intended to provide a complete description of all changes introduced by the 

Amendment to the Labour Code. In case of interest we will be pleased to provide you 

further information regarding this issue. 
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