
GOVERNMENT PRESENTED NEW “ANTIVIRUS” 
PROGRAM SUPPORTING EMPLOYERS

On Tuesday the Czech government approved a proposal for amending the Antivirus 
program supporting employers and employees while their activities are affected by 
the COVID-19 pandemic and the associated crisis measures enacted by the state.

The “Antivirus” program has been modified based on a proposal by Minister of Labour and 
Social Affairs. The program has been reduced from the original five categories, A through E, to 
just two categories, and the amount the state provides employers to contribute to employee 
salaries has been increased.

The “Antivirus” program now consists of the following:

The amount of compensation paid to employers is derived from the average “super-gross” 
wage including mandatory withholdings (CZK 48,400) and depends on the reason employers 
had to put employees on obstacle to work. Employers will be able to apply for a contribution 
from the Labour Office in one of two modes:

Mode A - type of obstacle:

 if under quarantine the employee receives wage compensation of 60% of the average
reduced earnings;

 if operations are shut down by government decree the employee receives 100% wage
compensation;

Mode B - type of obstacle:

 Obstacles to work on the part of the employer due to quarantine or childcare for a 
significant portion of employees (30% or more) – employee receives wage compensation 
of 100% of the average earnings;

 Limited availability of materials (physical materials, products, services) needed for activity 
– employee receives wage compensation of 80% of the average earnings;

 Limited demand for the company’s services and products – employee receives wage 
compensation of 60% of the average earnings;

The program applies starting on March 12 and goes to the end of April (may be extended). 
Applications for contributions can be filed starting April 6, 2020 and according to the Ministry 
of Labour and Social Affairs the contribution should be paid out within several days of 
application. Applications will be filed with the Czech Labour Office, which will pay the 
contribution as well. The specific method has not been published yet, but we expect it by the 
end of this week. We do know that applications will be filed electronically to avoid physical 
contact.

Employers will be able to request reimbursement for the wage compensation paid after the 
end of the reporting period, i.e. after the calendar month is over, for which they are requesting 
the contribution.
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The conditions for paying the contribution are as follows: 

 The employer strictly upholds the Labour Code;

 The employee must not be in the notice period and must not have received a termination 
notice;

 Applies to companies in the business sphere, employees must be in an employment 
relationship and must take part in sickness and pension insurance;

 The employer must pay the wages and send the withholdings;

According to the information given at yesterday’s press conference, they are currently
working on a Mode C for the Antivirus program to provide a contribution for employers who 
are continuing to operate but are feeling the effects of the crisis measures associated with the 
COVID-19 pandemic. Mode C is intended to motivate employers to continue paying their 
employees 100% of their wages.
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